
  

Birthrights trustee recruitment pack 

 

Dear applicant, 

 
 
Birthrights trustee application 
 

Many thanks for your interest in becoming a trustee of Birthrights. We are thrilled that 

you’re inspired to join the UK’s leading charity championing respectful care for women 
during pregnancy and childbirth by protecting human rights.  

 

This is an important and exciting time to join the Birthrights board. Since the start of the 

coronavirus pandemic, there is an unprecedented need for our services. Our advice service 

has seen a 400% increase in demand and we are supporting hundreds of pregnant women to 

access respectful care. We’ve reached over 1,600 healthcare professionals with our training, 

in spite of reduced demand due to the pandemic. We are about to embark on vital new work 

addressing racial injustice in maternity care, following up on the success of our research on 

the maternity experiences of women with multiple disadvantage last year.  

 

The experience and engagement of our board is central to our success and we are keen to 

attract people with different skills and backgrounds to enhance the board’s effectiveness. 
We are looking for three new trustees to join our friendly and dynamic board. We are 

actively seeking to bring more diversity of perspectives and experience to our board.  

We especially welcome expressions of interest from Black and Brown people/people from 
Black, Asian and Minoritised Ethnic communities (BAME) as these are currently 
underrepresented on our board.  
 

We are seeking to appoint a Board Secretary and we are also looking for trustees with skills 

in any of the following areas: 

• digital (service development and communications) 

• recent lived experience of using maternity services  

• participation of disadvantaged and marginalised groups  

• fundraising 

If you are interested in applying, please fill out the expression of interest form by 30 
September 2020 and we will contact you for an informal conversation about the role. 

 

I very much look forward to hearing from you.  

 

Kind regards, 

 

 

 
 

Elizabeth Prochaska 

Chair, Birthrights   

https://www.independent.co.uk/news/uk/home-news/coronavirus-pregnant-women-birth-baby-nhs-a9498201.html
https://www.birthrights.org.uk/campaigns-research/severe-disadvantage/


  

 

About Birthrights 

 

Our mission 
Birthrights exists because women matter during childbirth. We are the UK’s only 
organisation dedicated to improving women’s experience of pregnancy and childbirth by 
promoting respect for human rights. We believe that all women are entitled to respectful 

maternity care that protects their fundamental rights to dignity, autonomy, privacy and 

equality. We want to ensure that women’s needs are met by their maternity care and that 

the most vulnerable women are equally enabled to access safe, high-quality, respectful 

maternity services. We provide advice and legal information to women, train healthcare 

professionals to deliver rights-respecting care and campaign to change maternity policy 

and systems. 

 

Our achievements 
Since we were founded in 2013, Birthrights has changed the conversation in maternity 

care, putting respectful care high on the agenda for women, healthcare professionals and 

policy makers. 

 

During the coronavirus pandemic, there has been unprecedented call on our services. We 

are incredibly proud of how our small staff team stepped up to respond to this surge in 

demand for support and worked with the NHS nationally and locally to reverse damaging 

decisions and protect women’s human rights. We directly support over 400 women a 

year through our email advice service, while thousands access our online factsheets on 

human rights in pregnancy and childbirth. Last year, we reached over 1,600 healthcare 

professionals through our practical training, which comes highly recommended by 

midwives and obstetricians. 

 

Through our research and partnerships, we have shone a spotlight on the specific issues 

experienced by disabled women and women facing multiple disadvantage. We have 

changed the law and maternity policy through strategic legal action, our role in the NHS 

Maternity Transformation Programme, national and local policy interventions and strong 

partnerships with Royal Colleges, government and other charities. We are proud to 

secure regular, high-profile media coverage both for our proactive campaigns – such as on 

maternal request caesarean in 2018 and our judicial review of the decision to withhold 

last year’s maternal mortality report – and in response to live issues such as Covid-19. We 

have secured funding to launch a legal inquiry into race and maternity in the UK in 

Autumn 2020. 

 

Read more about our achievements in our Impact Report and on our website. 

 
Our team and governance 
Birthrights is led by a board of trustees which draws on a wide range of expertise and 

includes lawyers, health professionals and people with experience of the charitable and 

private sectors. Trustees are actively engaged in the charity’s activities, for example 
delivering training, providing legal or clinical expertise and supporting the Chief 

Executive on financial management. 

 

We have five paid staff, who all work part-time from home – the Chief Executive, 

Programmes Director, Advice and Legal Officer, Research and Partnerships Officer, and 

Operations Co-ordinator. The team is supported by paid trainers and volunteers. 

https://www.birthrights.org.uk/wp-content/uploads/2019/12/BR_Impact-report_2018-19_V5-1.pdf
http://www.birthrights.org.uk/
https://www.birthrights.org.uk/about-us/our-trustees/
https://www.birthrights.org.uk/about-us/our-staff/


  

Our current Interim Chief Executive, Angela Style, is covering maternity leave for our 

permanent CEO, Amy Gibbs, who will return in October.  

 
Trustee role requirements 
Birthrights’ trustees take overall responsibility for our strategic direction to ensure that 
we continue to fulfil our mission to promote the rights of women in pregnancy and 

childbirth. Trustees must comply with their statutory duties to act in the best interests of 

the charity, promote good governance and oversee robust financial management. 

You would be expected to: 

• Attend quarterly board meetings and strategic away days as required 

• Take part in board sub-groups to develop aspects of the organisation’s work 

• Support the Chief Executive and staff team to develop and strengthen our work, 
particularly in areas in which you have expertise 

• Assist fundraising and associated activities as requested 

• Act as an ambassador to support the charity’s reputation, influence and networks  
 

This is an unpaid role. Reasonable pre-agreed travel and other expenses will be paid. 

 

More information about the trustee role and duties: 

• Guidance from the Charity Commission, The Essential Trustee 

• Guidance from National Council for Voluntary Organisations, NCVO here 

 
Person specification 

All trustees must demonstrate: 

• Commitment to Birthrights’ mission, values and beneficiaries 

• Willingness to devote the necessary time to be an effective trustee 

• Good judgment and integrity 

• Ability to speak your mind and provide effective support and challenge on the board 

• Efficient, reliable and collaborative working style 

• Understanding and acceptance of the legal duties of trusteeship 

• Ability to work effectively as a member of a team, and to be respectful and supportive 
of the staff and fellow trustees  

• Willingness to be available to staff for advice and enquiries on an ad hoc basis  
 

We are also for trustees to demonstrate one or more of the following skillsets: 
 
Board secretary 

• Capacity to oversee governance processes, including submission of trustee’s details to 
the Charity Commission and the charity’s annual report  

• Ability to take accurate and timely minutes of board meetings 

• Effective communication skills to enable liaison with staff team and trustees to 

provide board updates and coordinate board meetings 

Digital  

• Experience providing, developing and evaluating digital services, such as online  

advice, marketing and communications 

• Capacity to advise Birthrights on digital advice and training strategies 

https://www.gov.uk/government/publications/the-essential-trustee-what-you-need-to-know-cc3
https://www.ncvo.org.uk/practical-support/information/governance


  

• Capacity to support development of Birthrights’ social media presence and overall 

digital communications strategy 

 

Participation  

• Experience of working with and meaningfully engaging diverse and/or marginalised/ 

disadvantaged communities, in particular but not exclusively Black and Brown and 

Black, Asian and Minoritised Ethnic communities, either through lived experience or 

through paid or voluntarily work, both strategic and operational 

• Capacity to advise Birthrights’ team on meaningful participation of diverse and/or 
marginalised/disadvantaged communities across our work including communications, 

research, policy and campaigns 

 
Lived experience  

• Recent (e.g. in last three to five years) personal experience of maternity care in the UK  

• Ability to bring insight and perspective about the experiences of pregnant women  

• Willingness to take on an advocacy role, to share your story in the media and in other 
ways to support Birthrights’ campaigning and communications work 

 

Fundraising  

• Understanding and experience of a diverse range of income streams in particular grant 

fundraising, individual giving and corporate fundraising 

• Capacity to provide strategic input, support and advice on fundraising to Birthrights 
CEO and staff team  

• Understanding of best practice in fundraising ethics and good practice 

• Willingness to network on behalf of the charity to raise funds 

Trustees may have skills or experience in more than one area.   

 
We particularly welcome applications from Black and Brown people/people from 
Black, Asian and Minoritised Ethnic backgrounds in line with our commitment to 
ensuring that our board is diverse.  
 
How to apply 

 

Please complete the expression of interest below and send it by email to 

info@birthrights.org.uk by 30 September 2020. Once we have received your expression of 

interest, we will arrange an informal conversation with our chair and/or CEO. If we 

decide to take your application further, we will hold an interview in person or online in 

October.  

 

Closing date for applications: 30 September 2020. 

 

Please get in touch if you have any questions. 

 
 
  

mailto:info@birthrights.org.uk


  

Birthrights Trustee Expression of Interest 
 

If you are interested in becoming a trustee for Birthrights, please fill in this form and 

email it to info@birthrights.org.uk.  

 

 

 

1. Why would you like to join the Birthrights board? (max 250 words) 

 
 

 

 

2. What skills would you bring to the board? Please say whether your skills are suited to 

any of the trustee roles outlined above. (max 400 words) 

 
 
 

 

 

3. How can you show your commitment to promoting respectful maternity care? (max 

250 words) 


